Inside the Mind of a

CURIOUS CHAMELEON

Finding the Elusive High Performing Major Gift Officer in Today's Competitive Job Market
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» Possesses a fluency with data and analytics to enhance
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prospect prioritization
» Believes that the fastest way to qualify a prospect is to
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» Doesn't take solicitation rejection personally + Explains complicated issues in a comprehensible fashion

How to Hire
CURIOUS CHAMELEONS

Expand the recruitment pipeline to include
nontraditional candidates from fields like sales,
marketing, and finance

Implement a multimodal interview process,
including exercises like prospect profile reviews,
writing activities, and donor role plays

Deploy online assessment tools to determine
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