
 

  

2010 Dashboard 

  

  

30.9% 31.6% 33.7% 32.8% 32.7% 32.6% 31.8% 35.0% 13.5% 13.6% 14.1% 14.3% 15.0% 15.8% 16.1% 18.0%

2003-04 2004-05 2005-06 2006-07 2007-08 2008-09 2009-10
2012-13 
Target 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09 2009-10

2012-13 
Target

Change: Change:

# 0.7% 2.1% -0.9% -0.1% -0.1% -0.8% 3.2% # 0.1% 0.5% 0.2% 0.7% 0.8% 0.3% 1.9%

  

  

6.0% 5.2% 4.9% 4.8% 4.7% 4.9% 4.8% - 9.7% 10.1% 11.1% 12.2% 12.8% 13.4% 12.0% 15.0%

2003-04 2004-05 2005-06 2006-07 2007-08 2008-09 2009-10
2012-13 
Target

2003-04 2004-05 2005-06 2006-07 2007-08 2008-09 2009-10
2012-13 
Target

Change: - Change:

# -0.8% -0.3% -0.1% -0.1% 0.2% -0.1% - # 0.4% 1.0% 1.1% 0.6% 0.6% -1.4% 3.0%

  

  

80.7% 80.7% 80.3% 80.9% 81.3% 80.8% 82.6% 85.0% 60.5% 60.4% 61.5% 60.0% 60.9% 62.1% 60.2% 65.0%

2002-03 2003-04 2004-05 2005-06* 2006-07 2007-08 2008-09
2012-13 
Target

2002-03 2003-04 2004-05 2005-06* 2006-07 2007-08 2008-09
2012-13 
Target

Change: Change:

# 0.0% -0.4% 0.6% 0.4% -0.5% 1.8% 2.4% # -0.1% 1.1% -1.5% 0.9% 1.2% -1.9% 4.8%

AY2008-09 Performance
Six Year Graduation

AY2008-09 Performance

U. S. Minority Students

International Students
AY2009-10 Performance

High-Achieving Oregon Freshmen

First Year Retention

Minority Faculty
AY2009-10 Performance

AY2009-10 Performance AY2009-10 Performance

31.8%

0.0% 20.0% 40.0% 60.0% 80.0% 100.0%

2 0 0 3 - 0 4 0 0 4 - 0 5 2 0 0 5 - 0 6 2 0 0 6 - 0 7 0 0 7 - 0 8 2 0 0 8 - 0 9 2 0 0 9 - 1 0 1 2 - 1 3  T a rg e

7-year Performance

16.1%

0.0% 20.0% 40.0% 60.0% 80.0% 100.0%

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

60.0%

70.0%

80.0%

90.0%

100.0%

2 0 0 3 - 0 4 0 0 4 - 0 5 2 0 0 5 - 0 6 2 0 0 6 - 0 7 2 0 0 7 - 0 8 0 0 8 - 0 9 0 0 9 - 1 0 0 1 2 - 1 3  T a rg e t

7-year Performance

4.8%

0.0% 20.0% 40.0% 60.0% 80.0% 100.0%

0 0 3 - 0 4 0 0 4 - 0 5 0 0 5 - 0 6 0 0 6 - 0 7 0 0 7 - 0 8 0 0 8 - 0 9 0 0 9 - 1 0

7-year Performance

12.0%

0.0% 20.0% 40.0% 60.0% 80.0% 100.0%

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

60.0%

70.0%

80.0%

90.0%

100.0%

2 0 0 3 - 0 4 0 0 4 - 0 5 2 0 0 5 - 0 6 2 0 0 6 - 0 7 2 0 0 7 - 0 8 0 0 8 - 0 9 0 0 9 - 1 0 0 1 2 - 1 3  T a rg e t

7-year Performance

82.6%

0.0% 20.0% 40.0% 60.0% 80.0% 100.0%

2 0 0 2 - 0 3 0 0 3 - 0 4 0 0 4 - 0 5 0 0 5 - 0 6 * 2 0 0 6 - 0 7 0 0 7 - 0 8 0 0 8 - 0 9 0 1 2 - 1 3  T a rg e t

7-year Performance

60.2%

0.0% 20.0% 40.0% 60.0% 80.0% 100.0%

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

60.0%

70.0%

80.0%

90.0%

100.0%

2 0 0 2 - 0 3 0 0 3 - 0 4 2 0 0 4 - 0 5 0 0 5 - 0 6 * 2 0 0 6 - 0 7 0 0 7 - 0 8 0 0 8 - 0 9 0 1 2 - 1 3  T a rg e t

7-year Performance

OIR
Definition
Percentage of newly admitted freshmen from Oregon high schools with a GPA of 3.75 or higher.

Change is compared to previous year.  Green indicates value compared to the previous year's value is moving in the right direction, red denotes the wrong direction, and yellow signifies no change from the previous year.  

OIR
Definition
Percentage of total men and women enrolled for credit who designate themselves as Black (non-Hispanic), Hispanic, Asian or Pacific Islander, or Native American / Alaska Native.

Change is compared to previous year.  Green indicates value compared to the previous year's value is moving in the right direction, red denotes the wrong direction, and yellow signifies no change from the previous year.

OIR
Definition
Percentage of total men and women enrolled for credit who are not citizens or nationals of the united States and who are in the country on a visa or temporary basis and do not have the right to remain indefinitely.

Change is compared to previous year.  Green indicates value compared to the previous year's value is moving in the right direction, red denotes the wrong direction, and yellow signifies no change from the previous year.  

OIR
Definition
Percentage of professional faculty who designate themselves as Asian/ Pacific Islander, American Indian, Hispanic, or Black (non-Hispanic). 

Change is compared to previous year.  Green indicates value compared to the previous year's value is moving in the right direction, red denotes the wrong direction, and yellow signifies no change from the previous year.  

OIR
Definition
Percentage of all students in a cohort who return for their second year. 

Change is compared to previous year.  Green indicates value compared to the previous year's value is moving in the right direction, red denotes the wrong direction, and yellow signifies no change from the previous year.  

OIR
Definition
Percentage of all students in a cohort who graduate in six years or less.

Change is compared to previous year.  Green indicates value compared to the previous year's value is moving in the right direction, red denotes the wrong direction, and yellow signifies no change from the previous year.  
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OIR
Definition
The gap is the largest and smallest rate difference between the U.S. Minority groups (American Indian, Asian, African American, Hispanic, and White/Non-Hispanic).

Change is compared to previous year.  Green indicates value compared to the previous year's value is moving in the right direction, red denotes the wrong direction, and yellow signifies no change from the previous year.

OIR
Definition
The gap is the largest and smallest rate difference between the U.S. Minority groups (American Indian, Asian, African American, Hispanic, and White/Non-Hispanic).

Change is compared to previous year.  Green indicates value compared to the previous year's value is moving in the right direction, red denotes the wrong direction, and yellow signifies no change from the previous year.  

OIR
Definition
The aggregate ratio of external funds to statewide funds in all Oregon State University statewide units, based on a fiscal year. 

Change is compared to previous year.  Green indicates value compared to the previous year's value is moving in the right direction, red denotes the wrong direction, and yellow signifies no change from the previous year.  

OIR
Definition
The face value of all private contributions from individuals or groups during a given fiscal year, in millions of dollars.

Change is compared to previous year.  Green indicates value compared to the previous year's value is moving in the right direction, red denotes the wrong direction, and yellow signifies no change from the previous year.  

OIR
Definition
Total degrees awarded on all levels.

Change is compared to previous year.  Green indicates value compared to the previous year's value is moving in the right direction, red denotes the wrong direction, and yellow signifies no change from the previous year.  

OIR
Definition
Total research and development expenditures for a specific fiscal year, in millions of dollars.

Change is compared to previous year.  Green indicates value compared to the previous year's value is moving in the right direction, red denotes the wrong direction, and yellow signifies no change from the previous year.  
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